Racial Equity Committee
Notes
Committee Members:
Mike Kelly, Mayor - not present
Ben Dickens, Council Representative - present
Michael Poppa - present
Michael Ryan - present
Xavier Comeau ?
Haile Sims - Chair - present
Stephanie Iser - present
Linda Mau – NAACP Advisor - not present

9/29/21 7:00 PM
Virtual via Zoom

Michael Rebne, Council Representative - present
Kate Raglow – Vice Chair - present
Carrie Paulette - present
Diane Mora - present
Josey Shaw - present
Monica Espinosa - present
Curtis Herrera - not present

AGENDA ITEMS
A. Approval of Minutes from the 8/25/21 meeting
Outcome: S. Iser made the motion to pass the meeting notes; M. Espinosa seconded the motion. They were
unanimously approved.
B. Notes from the Chair – H. Sims
1. Re-Appointment to Committee
Members should have received an email from Kelly Nielson asking whether they want to be re-appointed to the
committee. H. Sims asked that people on the committee please ask themselves if they are able to show up and
participate in the meetings consistently and contribute before they reapply. H. Sims asked that the elected officials
work out amongst themselves who wants to be on the committee in 2022. If you know someone who would like to
serve on the racial equity committee, please ask them to apply. The service term begins January 2022.
2. Committee Attendance
H. Sims understands that things come up, but asks that we attend monthly meetings and contribute as much as
possible if we reapply to be a part of the committee.
3. Monthly Book Club/Watch Party
Starting in January, Haile would like the committee to focus on achieving the education goals that they came up
with previously. He would like to see, for example, a monthly book club or watch party because so many of our
goals are related to education. He wants everyone to lead a book club or watch party next year for one month.
There is a possibility to partner with another group to do this, neighbors, church etc. He would like to see each
member work on one program for the next year.
4. Other City Committees
Haile would like to see members participate in other city programs and committees as individuals, in part because
these programs can be informative (like the citizen’s academy). Another reason to participate is that we can bring
an important perspective to the table due to our interest in advancing racial equity.
5. Social Media & Newsletter
H. Sims said that we aren’t going to produce our own social media or newsletter. However, if we want to, we can
utilize existing city resources to put out information such as the e-newsletter, mailed newsletter, and the city’s
social media accounts.
6. JCPRD Update
L. Mau attended and spoke at the Johnson County Parks and Rec. Department board meeting asking that they not
make any changes to their diversity and inclusion statement. The committee also shared a letter with them asking
this. The outcome is that the board did not make any changes that watered down the statement.
7. R Park Concert Table
H. Sims asked if anyone was interested in tabling the upcoming R Park concert. H. Sims feels that it's not the best
place for the racial equity committee to advertise, but he knows that others feel strongly that it's a good
opportunity.
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Outcomes: H. Sims shared notes and updates with the committee:
●Members are asked to ensure they can commit time and attend monthly meetings as much as possible during 2022 if
they reapply to serve as committee member. Please let other community members know that they can apply to be a
racial equity committee member if they're interested.
●Starting in 2022, H. Sims would like members to organize a monthly event, such as a book club or film showing. These
can be partnerships with other organizations, and you don’t necessarily have to be the speaker, but can organize or
"procure" the event.
●Members are encouraged to apply to be involved with other committees in the city in order to bring the racial equity
perspective to other projects.
●While we won’t start our own newsletter or social media accounts, we can use the city’s own communication mediums
when we have something to share with the public.
●L. Mau gave a supporting comment at the JCPRD board meeting and our letter was shared with the board. The board
decided not to water down their diversity and inclusion statement.
●M. Espinosa volunteered to represent the committee at the R Park concert.
C. Business Advisory Sub-Committee – C. Herrera/M. Espinosa
M. Espinosa reported on the business subcommittee. Instead of reaching out to big business, they are pivoting to
focus on getting local businesses in Roeland Park. They want to meet with city administrator to learn more. They
want to know who has a say on what businesses can go into the vacant spots. They want to find out how can we
make sure we get more local support for small businesses to go into these spaces to help with racial equity and
being more welcoming. There is interest in supporting more local business and not just big chains.
H. Sims shared that meeting with the city administrator is a good place to start. There might be an apartment
complex built at “the rocks” with some retail space. We might be able to encourage them to bring in local and
small business in the retail space as this moves forward. We have the option to try to encourage things there.
E. Winn shared that we are in a memorandum of understanding for Sunflower development to go into the space
at the Rocks. We are allowing developers to come up with plans first, but we are a long way away from a vote.
We are talking about this at the upcoming city council meeting.
S. Iser asked if the racial equity committee should let the council know at Monday’s meeting that we have a
business sub committee that is interested in what’s happening with business development at the Rocks.
H. Sims shared the city signed a memorandum of understanding to allow the developer to come up with plans for
the “Rocks area” before they purchase it. We are a long way from voting now, so we aren’t at a point now where
we'd want to voice our support (or concerns) because there is no plan yet. But at some point in time, it might
make sense for us to get involved and comment.
M. Espinosa acknowledged that she thought it was still a good idea to connect with the Chamber of commerce
and the leader of the city’s business development committee, with a goal to help ensure that people are safe and
welcome by business and there is respect for different cultures and people no matter where they are in
the city, whether small business, hotel, or a big-box store.
Outcomes: A report was given on the business sub committee by M. Espinosa. The subcommittee has pivoted to exploring
small business development in RP. They want to meet with the city administrator to learn about this process. M. Espinosa
will connect with M. Poppa about meeting with the northeast JOCO chamber of commerce, with a goal to work on ensuring
all are welcome to businesses in RP.
D. Afghan Refugee Volunteer Assistance – H.Sims/C. Paulette
H. Sims would like the racial equity committee to do a group community service project which would be opened to
Roeland Park residents, with the goal of helping with needs of Afghan refugees. The options that H. Sims is looking at
includes assembling welcoming kits, sorting donations at the JVS warehouse, and hosting a donation drive for school
supplies, winter clothes, first aid kits, etc.
C. Paulette shared that she went to training with Della Lamb community services in MO. They are increasing their
settlement capacity from 25 in 2020 to 500 in 2021. THey are looking to increase volunteers to assist with this
increase. They also have big group volunteer projects and they assist the refugees from the moment they arrive and
they also provide ongoing services: moving people into a home and decorating for a home, sorting items, they have
said,“Anything you want to do, get in touch with us, we’ll make it work with your group’s interests.” They also have
ongoing opportunities for beginner ELL classes (English as a Learned Language), translation services, and English
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Culture classes which might teach “how to get around on the bus system” or “basic financial transactions”. These
require more of a commitment, 1.5 hours three times a week. In-home or virtual classes for one particular family
might have more flexibility.
H. Sims asked if there is a volunteer to lead this for the racial equity committee to organize something? There are
also opportunities for smaller groups or individuals to donate their time.
S. Iser knows a resident that is organizing a group of Roeland Park residents to work on this. Their name is Marty
Spencer. S. Iser will let Marty know about what REC is doing for this.
H. Sims asked the committee two questions, 1 ) is there a volunteer to organize a community service project for the
racial equity committee around this? 2) What do we want to do? Do we want to do simple welcome kits, sort
donations, or host a drive?
C. Paullete, M. Espinosa, and M. Poppa went on the public record stating that they think this is a great idea and
would like us to participate as volunteers in a group project for the committee, but they are too busy to organize
something around this right now. M. Poppa mentioned that a donation drive event would be good.
B. Dickens asked if any other cities were doing work on this right now?
E. Winn thought it would be a great idea to reach out to local jurisdictions to see if anything is in the works by other
cities.
H. Sims would like to see the racial equity committee approach this as a city of Roeland Park project. He liked the
idea of sorting donations.
E. Winn suggested we reach out to JVS and Della Lamb to find out what the biggest need is: kits? sorting? or
donation drive.
H Sims said that it was a great idea for them to reach out.
K. Raglow shared that winter clothes can be of concern to Della Lamb, per her experience in working with them
through her church.
Outcome: H. Sims and C. Paulette talked about volunteer needs from JVS and Della Lamb for volunteering. Many people
were interested and thought we should do this as a group, however there is no member to organize it at the moment. In
the meantime, E. Winn will follow up with JVS to find out what the strongest need is for a group volunteer project. She will
follow-up with Haile on next steps. There was also talk about reaching out to other cities about doing something together
like a big donation drive.
E. Racial Equity Assessment – E. Winn
H. Sims shared there is some city budget money allocated for racial equity assessment.
M. Rebne shared that he likes the idea of a racial equity scorecard for council. We look at every item that comes up in
terms of budget, sometimes environmental impact, and we weigh it against what constituents feel. But one thing we
don’t do, item by item, is evaluate how well each agenda item serves our diverse community. And a racial equity
scorecard can give us a framework to do this. For example, does adding this sidewalk help serve the neighborhood in a
more equitable way? Or does it serve a majority white population? Does it underserve certain economic groups? The
scorecard would allow council to have a structured conversation about equity and help make sure that decisions don’t
always favor those who always have the most resources to begin with. M .Rebne is getting feedback on this from
consultants, and has heard back from one consultant so far. We’ll have some good guidance from consultants on how
to approach this. M. Rebene is curious what the committee thinks about this.
M. Poppa likes the idea.H. Sims likes the idea too, and thinks it's great that we start asking how new laws and
purchases impact racial equity for BIPOC in the community.
M. Poppa asked if there is an organization that does a racial equity scorecard for cities, like HRC does a scorecard for
cities? M. Rebne stated that he mostly saw larger cities doing this kind of work, like Seattle and King county.
E. Winn shared that there is the government alliance for racial equity. There isn’t one gold standard, which means it
needs to be tailored for each region. This can make it more challenging.
K. Raglow asked if USC might have some guidance on this.
E. Winn shared that the first session of the pilot project with USC was today. They did reach out to Katherine for help
with this project, and she might have connections for follow-up on this. They are hoping to get the scorecard off the
ground by the end of 2021.
M. Poppa asked if he could see the RFP and E. Winn said she would send it to the committee for review.
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S. Iser asked if REC would be able to see the scorecard and provide input on it before its implemented.
E. Winn shared that the Racial Equity Committee would be able to comment on the racial equity scorecard, and also
be able to see some of the data that the USC pilot project puts together.
Outcome: There is a 2021 budget item to create a racial equity scorecard. A request for proposal has been put out to
consultants to help work on the scorecard, and several committee members thought this was a great idea.The racial equity
committee will get a chance to comment on the scorecard before it's implemented, and the USC pilot project will also
present data to the racial equity committee in the future. E. Winn will send a copy of the RFP to the racial equity
committee for review.
F. Press Conference & Land Acknowledgement – M. Rebne
A press conference will be held by Chief Barnes of the Shawnee Mission Indian tribe about the federal investigation to
find missing buried children on government boarding school property. However the federal government’s scope is
1870 - forward, whereas the methodist mission (i.e. the Shawnee Mission Indian school) and other religious missions
existed before that time. This will be the topic for the press conference.
The land acknowledgement was shared with the racial equity committee by email about a month ago. H. Sims would
like to discuss if this is something we’d like to send to the city council.
S. Iser shared that she had a chance to read both drafts prior to the meeting and has a perspective on how they are
different. M. Espinosa asked what the changes were.
D. Mora said she reordered some of the items on the draft that she edited, she added some changes to strengthen
what we plan to do moving forward to be more explicit about that. She also suggested changing “thrive” to “subsist” in
relation to first nations.
H. Sims confirmed with E. Winn that there is a plan for the city to eventually vote to recognize Idegenous people’s day.
H. Sims asked if we want to support the land acknowledgement to pass this document as a proclamation. Is it
something we are ready to vote on now?
S. Iser likes the document, and would like to know if the Shawnee nation would be willing to give us feedback on it.
M. Rebne has shared that this document has been shared through the relationship with C. Herrera with the Shawnee
tribe and we are waiting to hear back. M. Rebne said the language of this land acknowledgement is based on one that
he did work with an indengenous partner on for a different organization. He also tried to center it so that it talks more
to the non-indengous people of RP, so it's not talking about a group he is not a part of. M. Rebne shared about this
work with members of the Shawnee Mission Indian Center and he is trying to build a relationship there so we can stay
in accountability.
B. Dickens asked if the revised version of the draft has been shared with the governing body. B. Dickens shared that
when it was originally shared with the council, there was not an “appetite” for it. B. Dickens would be curious to know
if there is interest in the new draft.
H. Simms wondered if we should wait until January to send this to council once the new councilors are seated.Do we
vote on this now? Send to Shawnee tribe for more feedback? Wait until the new council is seated? Is the council ready
to move forward on this?
B. Dickens would like to see us get more feedback from idegenous leadership before moving this.
M. Espinosa agrees that we should get more feedback from indegenous people on this. Even if some councilors don't
feel comfortable with the acknowledgement or have an appetite for this, we can help them develop a palette for this
kind of thing. This is why we have this committee to help work on projects like this.
M. Rebne is willing to share the new draft with the city council. If there are particular passages that land too hard, then
it would be good to know what those passages are and why there is discomfort with them. With the three electedts on
this committee, we only would need two more to pass this. It wouldn't necessarily be an uphill battle.
B. Dickens said with the right tweaks and time he thinks we could get some more councilors on our side. He agrees
with M. Espinosa that sometimes we have to get uncomfortable, but “uncomfortable” doesn’t have to be painful.
M. Ryan asked what the main concerns were of the city council.
B. Dickens shared that one individual said that they didn’t disagree with the content, but they were not sure it was
necessary as a proclamation because it felt redundant. Per their view, “it's something Roeland Park already believes.”
S. Iser shared that we could vote as a committee to support the acknowledgement as its drafted and to amend it with
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feedback we get from the Shawnee Tribe. We do have power as the racial equity committee to make a vote to support
this acknowledgement in a way that still allows us to get feedback. We have the power to influence the council with
our votes.
C. Paullete shared that it would be most important to keep it as powerful as possible rather than moving quickly on it.
If we have to water it down to make it more palatable to people that we aren’t trying to be in accountability to in
order to pass it more quickly, it would be my preference that we try and keep it as powerful as possible, even if that
means holding off for a little bit so it can really do the work that we want it to do.
H. Sims shared that it's on our list of goals to make Indegenous People’s Day a holiday, but we won't be able to get to
this before this year’s holiday. H. Sims likes the letter and thinks the language is appropriate. If it gets voted down, it
gets voted down, but it can be important to get council’s vote on record.
M. Poppa says he understands the need and appetite for this. He wants to make sure that it's not just virtue signaling,
because it states a lot of things that are already generally accepted. He said that it isn’t our job as a city committee to
push the city council to get them on the public record. Our job, rather, is to support the council and if they are not
ready to pass something we need to work to bring them along on it. M Poppa agrees with H. Sims not to bring it to
council right now, but to work with them to make it more palatable.
H. Sims opened the floor to see if there is a motion on this.
S. Iser asked if anyone was ready to vote on this today and asked if M. Rebne was ready for a vote from the
perspective of the person stewarding the project.
M. Rebne said he was ready for it to be voted on today and if it does not pass, we can bring it for vote later once we
have more feedback and revisions. He said he respectfully disagrees with M. Poppa and he thinks that sometimes it's a
committee's job to present things that the council might not be comfortable with, particularly when it comes to racial
equity.
S. Iser proposed a motion to approve the land acknowledgement draft as amended by D. Mora to be shared with
Shawnee Tribal leaders for feedback, allowing for the racial equity committee to review the draft one more time
before taking further action on it. The motion unanimously passed.
Outcome: The committee discussed the ins and outs of advancing the land acknowledgement draft or waiting to get more
feedback. M. Rebne talked about the process of creating the draft and obtaining feedback from indengous leadership. The
committee unanimously voted to share the land acknowledgement draft as amended by D. Mora with Shawnee Nation
leaders for feedback, allowing for the racial equity committee to review the draft one more time before taking further
action on it. This motion unanimously passed.
G. Safe and Welcoming Roeland Park – S. Iser & C. Paulette
S. Iser and C. Paulette shared a second part of a presentation on the Safe & Welcoming Policies that our city passed
and possible next steps on that. The policies include victims & witnesses not being asked about immigration status,
how immigration enforcements & detainments will be handled, protocols for sharing Information about immigration
status, and protections across civic departments.
Key partners El Centro and AIRR, which are community groups serving immigrants, are concerned with the policies as
written. Their main concerns are 1) Unclear public safety exclusions that allow police to bypass due process to assist
ICE with immigration enforcement and deportations of community members 2 ) An information sharing clause letting
officers know they can’t be prohibited from collecting and sharing information about immgiration status with federal
agents and 3) Judicial warrants and judicial orders not being clearly required for ICE detainers due to generalized
public safety exclusions that allow detainment of community members when it is not required by law.
C. Paulette shared opportunities for next steps: 1. Racial equity committee members can volunteer to work with Safe
& Welcoming Roeland Park Coalition members to provide community outreach on what these policies mean 2. The
racial equity committee can write a letter or statement of support for city leaders to amend the policies so that the
three main outstanding concerns of El Centro, AIRR, and the Safe and Welcoming Roeland Park are addressed.
C. Paulette added that Safe & Welcoming Wyandotte is looking for volunteers to work on welcoming policies in
Wyandotte County; the need for these policies is strong in Wyandotte County.
Outcome: S. Iser and C. Paulette shared the second part of a presentation that overviews the immigration policies passed
Oct. 2020 & April 2021. Advocacy concerns were shared about areas where the policies could use improvement. Next step
ideas were shared for possible involvement of the racial equity committee, including a statement of support for
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improvements.
H. Adjourn
The meeting was adjourned, unanimously.
NEXT REGULAR MEETING: Date: October 27, 2021 Time: 7 p.m.

Location: Virtual

Addendum
A. Group Volunteer Opportunities for JVS for help with Afghan Refugee resettlement

The Full presentation for help needed can be viewed here:
https://drive.google.com/file/d/1AHfIhiKxCZAjbmE3RQO6lUUUFCCfNRqW/view?usp=sharing
B. Link to info about Shawnee Chief Press Conference discussed during the meeting:
https://drive.google.com/file/d/1KZya046IHQFk7_BDwLiUQLFEECXHbo8x/view?usp=sharing
C. Land Acknowledgement **Revised copy with help of Diane Mora**
Link to Google Drive (current draft) https://drive.google.com/file/d/1n8VUHrbu89rsgJ9FoOvXqKAwWTMbqEw/view?usp=sharing
WHEREAS, it is the responsibility of all of us to acknowledge and honor those who were first on
the land incorporated as Roeland Park, including members of the Osage, Sioux, Kansa, and
Kickapoo Nations;
WHEREAS, the people that originally lived on the land that is now known as Roeland Park were
violently removed by U.S. political leaders to facilitate land speculation and settlement;
following this removal, Shawnee people were removed from their home in the East and were
subjected to forced labor and cultural suppression by a wealthy slave-holding Methodist
minister named Thomas Johnson (of Johnson County), along with his family and political allies,
in exchange for resources the Shawnee needed to survive;
WHEREAS, we also acknowledge that citizens of these first nations still exist and thrive in our
city and throughout the metropolitan area;
WHEREAS, in order to justify white land development and wealth-building, the history of our
city has been misrepresented;
WHEREAS, Roeland Park seeks an honest telling of our history with respect to the original
people on this land because it allows us to view political decisions, language, artwork,
interactions with neighbors, and all city business with clarity and humility going forward;
NOW, THEREFORE, BE IT RESOLVED that the city of Roeland Park will begin all city business with
a land acknowledgement that seeks to honor the people from whom this land was taken and
recognize that the residents of Roeland Parker continue to benefit from this colonial theft;
BE IT FURTHER RESOLVED, that the city of Roeland Park will stop the appropriation of
cultural names, traditions, and artwork, and will support indigenous-led efforts to remove,
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change, or redress past appropriation;
BE IT FURTHER RESOLVED, that the city of Roeland Park will remove Columbus Day from the
city calendar and city-sponsored events and instead will join with a growing majority to honor
Indigenous People’s Day on the second Monday in October.
LAND ACKNOWLEDGEMENT
We respectfully acknowledge the territory on which we gather as the ancestral
home-lands of the Kansa, Sioux, Kickapoo, and Osage nations. Additionally, we
acknowledge how we are complicit in the attempted erasure (genocide) of the people of
the Shawnee nation who also inhabited this territory under forced conditions. We further
acknowledge how we are complicit in the ongoing destruction and appropriation of
Shawnee culture in local celebrations and by our tolerance for the incomplete history of
inhumane actions against indigenous peoples forced into labor at the Labor School
known as the "Shawnee Indian Mission." We apologize for these violations of human
rights, and the co opting of place-names and mascots that continue without permission
of the indigenous nations, and for the display of co-opted native cultural symbols by
white and non-native artists. As we seek to do better, we commit to respectful
partnerships with all peoples of this geographic area in which Roeland Park sits, and to
honor our obligations to restore culture, history, artifacts, and imagery to historically
entitled indigineous nations who have been harmed.
C. Safe & Welcoming Policy Slides
Link to Presentation Part 2 (with clickable web links & documents)
https://drive.google.com/file/d/1AWH5BP-jzMr7UxKd7RZbK-w2f4mJgaSh/view?usp=sharing
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